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ABSTRACT 

 

In recent years, the world has witnessed the economic recovery of a number of 

countries affected by financial crisis in the period 2008 to 2009. International 

economy is in ongoing strong growth, but unemployment all over the world puts 

pressure on labor and jobs. Each year, Vietnam economy have more than 1 million 

new labors and labor status is always excessive as we mention before. Exporting labor 

is essential way to solve this issue and earning foreign currency for economy. 

Competition happen in everywhere and every sectors, including labor export. Hence, 

determining competitiveness of Vietnamese labor is a key point to develop.  

With this point of view, the dissertation proposes a system of a set of 

criteria to evaluate the competitiveness of labor export. Base on these indicators, 

the dissertation evaluated competitiveness of labor export under two points of 

view: Direct assessment of international employers and indirect evaluation by 

comparing capacity of labor export and qualifications of international employers. 

In addition, the dissertation compared the perceived competitiveness of labor 

export across countries and markets.  

Further, the dissertation uses multivariate regression equation to evaluate 

fully factors affecting to competitiveness of export labors in North-East Asia 

market. Base on these analyses, the dissertation proposes value recommendations 

to improve competitiveness of Vietnamese labor export. They are highly value 

information for government in building plans and strategies of labor export. 
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