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Abstract 

 Administrative management of foreign labor in Vietnam is not new topics, but 

always topical. Administrative management of foreign labors how to effectively, 

while enhancing the capacity of domestic labor is the topic that interest the 

dissertation author. In this dissertation, the author analyzes the legal status 

administrative management of foreign labor, the actual use of foreign labor, and the 

authors also survey to find out more about the inadequacies of policy, law to make 

recommendations as appropriate. Specifically, in the dissertation, the author has given 

data of foreign labors working in Vietnam and analysis of the current legislation on 

labor contracts for foreign labors, employment conditions use, recruitment 

procedures, workplace safety, compensation... for foreign labors. Thus, the policies 

and regulations on foreign labor management basically refer deeper, wider. Of course, 

if the regulations governing foreign labor tight fit will enhance the capacity of 

domestic labor. Finally, the authors make conclusions and recommendations of the 

special products specifically with the Draft Law on foreign labors. 
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